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Conflict Resolution Investigator Flow Chart
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If no prima facie case, back to Conflict Resolution Manager
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Facility/Unit Head/Deputy Warden/Administrator of Community

Corrections
Hostile Environment/Workplace Violence/Conduct *ERRU
Discipline-Employee Engagement * Facility/Unit Head/Deputy Warden
Promotion » Chief Administrator of Human Resources or
designee
Leave/Performance Appraisals » Facility/Unit Head/Deputy Warden/
Administrator of Community Corrections
All others » Facility/Unit Head/Deputy Warden/

Administrator of Community Corrections/Chief
Administrator of Community Corrections and
Contract Services as appropriate.
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