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Regional and Statewide Occupation ranking criteria ratings

0 Mot Important 1 Somewhat 2 Moderately 3 Very Important
Important Important

1. Current job count
{2016 is most current) @) O o) O

2. Projected job count:
can be set to any year in ] ] 'S 0
the future

3. Job Number change:

difference betwesn

curment and futurs; O O O O
estimated job creation

4. Job percentage

change: percentage of

growth between current o O @) O
and future

5. Annual openings: £ of
job openings for the e O '®) 0

occupation reporied;
latest year is 2015

6. Regional

completions: 2 of

cerfificates/dagrees i ] i i
awarded by training/

educational institutions

Oklahoma
- St‘:tte . 7. Earnings: available as
epartmen median hourly, average
of Health hourly, or 10/25/75/90 @) O o) O

percentiles




0 Mot Important 1 Somewhat
Important

8. Shift share:

OCccupational mix effect/

naticnal growth effect/

expected changes/

competitive effect - this is

a labor market tool to Q O
evaluate how much jolx

growth/iicss is due to

national economic effects

and how much is regional

9. Location Guotient:

quantifies how

concentrated an O 0
occupation iz compared fo

the nation

10. Education: availabls

as typical entry level

education required, work O -
experience required,
typical on-the-job training
required

11. Age and percentage

of age: number of

individuals in an

occupation reported by O o~
age, aggregated in
ranges. Percentage of
occupation represented
by each age range

12. Gender number and

percentage of

occupation: numiber of

individuals in an

occupation reported by O O
gender. Percent of

occupation represented

by each gender
Oklahoma
State o ) ]
Department Please indicate, by order of importance, your top 3 variables:

2 Moderately
Important

3 Very Important

of Health




