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2:30-4:30 Meeting Objectives:

Oklahoma State Department of Health 1. Achieve consensus on health care “value

1000 NE 10t Street (Room 1102) statements” for critical healthcare occupations
Oklahoma City, Oklahoma 73117 methodology

2. Identify potential role of Subcommittee in AHEC
proposal from OSU-CHS

AGENDA 3. Determine support for GME Workgroup metrics
and recommendations
2:30-2:40 Welcome and Introductions 4. Initiate coordination of data-driven policy
Shelly Dunham, Co-Chair recommendations

David Keith, Co-Chair

2:40-2:55 Critical Occupations (Update /Discussion of health care system values)
Teresa Huggins, Critical Occupations Workgroup Champion

2:55-3:10 Area Health Education Center Proposal
William Pettit, DO, THC Workgroup Champion

3:10-3:30 Graduate Medical Education (Update, Metrics, and Recommendations)
John Zubialde, MD, GME Workgroup Co-Champion

3:30-3:40 National Governors’ Association Technical Assistance Program
Adrienne Rollins, Interim Director, Center for Health Innovation and Effectiveness

3:40-4:20 Discussion:
Process to assure evidence-based, data-driven recommendations and policy analysis
-Research, examination and presentation of strength of evidence and best practices
-Health workforce data collection and analysis
= Healthcare Industry Analysis Report
»  Graduate Medical Education and Resident Data
= Association of American Medical Colleges Proposal
-Development of formal process for assessing impact of policies on health care system

4:20-4:30 Next Steps/Action Items
-Schedule conference call to approve list of critical occupations (Date TBD)
-Schedule conference call to review data to be provided to NGA
-Others based on discussion

Health Workforce Subcommittee Purpose
“Inform, coordinate, and facilitate statewide efforts to ensure that a well-trained, adequately distributed, and

flexible health workforce is available to meet the needs of an efficient and effective health care system in
Oklahoma”

e Conduct data analysis and prepare reports on health workforce supply and demand;

e Research and analyze state health professional education and training capacity;

e  Recommend recruitment and retention strategies for areas of high need,; and

®  Assess health workforce policy, evaluate impact on Oklahoma's health system and health outcomes, and

develop health workforce policy recommendations.



