Oklahoma

SoonerCare Fast Facts u%g%e
August 2017

TOTAL ENROLLMENT —

Delivery System Breakdown of Total Enrollment

OKLAHOMA SOONERCARE (MEDICAID ggoygg’foj;
y y 0
Qualifying Group Age Group  Enrollment % of Total SoonerCareTra I
Aged/Blind/Disabled Child 18,349 2.26% ditione! H(IIFC‘Z‘j
Aged/Blind/Disabled Adult 139,157 17.14% 236,459; 29% Sogi?erCare
oice;
Children/Parents Child 515,595 63.49% 541,867; 67%
Children/Parents Adult 78,970 9.72%
Other Child 377 0.05%
Other Adult 24,838 3.06% Other Enrollment Facts
Oklahoma Cares (Breast and Cervical Cancer) 412 0.05% Total Enrollment (Including Insure Oklahoma) - 831,893
SoonerPlan (Family Planning) 33,760 4.16% Unduplicated Enroliment SFY (July through report month
TEFRA 628 0.08% including Insure Oklahoma) - 858,173
Other Breakdowns of Total Enrollment
Total Enrollment 812,086 Adults 274,339 34% W oklahoma SoonerCare (Medicaid) members residing in a long-term
Children 537,747 66% Ml care facility - 14,908
OTHER Group includes—DDSD State-PKU-Q1-Q2-Refugee--SLMB-Soon to be Sooners i i i~
(STBS) and TB patients. The Total Enroliment figure makes up 459,872 cases. A case is gﬁ:inggg ?irlszlog?’szenrolled ez e eEre amel et Eael (Oue
used to group members of the same family living in the same household. !
For more information go to www.okhca.org under Individuals then to Programs. Insure SoonerCare (Medicaid) members enrolled in Home & Community-
Oklahoma members are NOT included in the figures above. Based Services (HCBS) Waivers - 23,050

Unless stated otherwise, CHILD is defined as an individual under the age of 21.

SoonerCare (Medicaid) members enrolled in Program of All-Inclusive
Care for the Elderly (PACE) - 415

Note that all subsequent figures are groups within the above total enrollment
numbers (except Insure Oklahoma). SoonerPlan members are not entitled to
the full scope of benefits, only family planning services are covered.

Small Businesses Employees w/ | Individual Plan

The Insure Oklahoma is a program to assist qualifying small business owners, Enrolled in ESI ESI (IP) Members
employees & their spouses (Employer-Sponsored Insurance- ESI) with health 4435 14.603 5 209
insurance premiums and some individual Oklahomans (Individual Plan-1P) with . . .
limited health coverage. ~Www.insureoklahoma.org

New Enrollees

Race Breakdown of Total Enrollment
Oklahoma SoonerCare members that have

, Pregnant
not been enrolled in the past 6 months. Children Adults Percent

Women
Adult 7,882 American Indian 61,384 21,832 10% 2,788
Child 10,950 Asian or Pacific Islander 10,001 4,764 2% 637
Total 18,832 Black or African American 58,272 36,734 12% 2,562
Caucasian 315,189 189,454 62% 15,225

CHIP Breakdown of Total Enrollment Multiple Races 57,365 13,310 9% 1,784
Members qualifying for SoonerCare (Medicaid) eligibility Declined To Answer 35536 8,245 5% 1,543
under the CHIP program are under age 19 and have . . -

income between the maximum for standard eligibility and Hispanic Ethnicity 120,090 20,058 17%

the expanded Federal Poverty Level (FPL) income

Race is self-reported by members at the time of enroliment. The multiple race members have
selected two or more races. Hispanic is an ethnicity, not a race. Hispanics can be any race
and are accounted for in the race category above. Pregnant women includes CHIP Prenatal.

0,
Age Breakdown % of FPL CHIP Enrollees Age Breakdown of Total Enrollment

INSURE OK DEPENDENTS (ESI) 200 |
PRENATAL 3,814 1910 64, o5 and
INFANT 170% to 210% 1,977 Under, 65% 28% Older. 7%
1to5 152% to 210% 18,622 I
61013 116% to 210% 52,760 525,002 225604 60,490
14-18 66% to 210% 47,777

Total 125,150

Data was compiled by the Office of Data Governance and Analytics as of the report date and is subject to change. Numbers frequently change due to certifications
occurring after the data is extracted and other factors. This report is based on data within the system prior to the report date. A majority of the data is a “point in time”
representation of the specific report month and is not cumulative. Unless stated otherwise, CHILD is defined as an individual under the age of 21.
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810,000 -
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790,000 - No Poverty 119,591
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92,160 21,235
770,000 A The “No Poverty Data” group consists of members with no poverty
data and mem-bers enrolled with an aid category of U- DDSD
760,000 T T T T T \ State, R2 - OJA not Incarcerated, or R4 - OJA Incarcerated. These
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data

September 7, 2017
OHCA Contacts: Jo Stainsby - (405) 522-7474

OHCA employees selected as top 100 nurses for 2017

OKLAHOMA CITY — Three registered nurses employed by the Oklahoma Health Care Authority (OHCA), including the agency’s Chief
Executive Officer, were recently named as “Great 100 Nurses” for 2017 in Oklahoma.
Rebecca Pasternik-lkard, Carolyn Reconnu-Shoffner and Maria Gutierrez were selected for the honor.

Pasternik-lkard has been CEO of the OHCA, Oklahoma’s Medicaid agency, since Oct. 4, 2016. She has been with the agency for
more than 20 years. She has a Juris Doctorate, a Master of Science and a Bachelor of Science in Nursing from the OU College of
Nursing. She has a background in burn nursing, as well as injury epidemiology.

Reconnu-Shoffner is the agency’s Assistant Director of Population Care Management (PCM). A graduate of Thiel College in
Greenville, Penn., with a Bachelor of Science in Nursing, she gained her clinical experience in orthopedic/neurosurgery/trauma at
Prince George’s Hospital Center in Cheverly, Maryland, and Baylor University Medical Center in Dallas. Reconnu-Shoffner has
been in the Case Management field for 27 years earning Certified Case Manager status in 1996. Her case management experience
has been in the worker’s compensation, commercial group health and Medicaid arenas.

Gutierrez, a 16-year employee of OHCA, began at the agency as an Exceptional Needs Coordinator and has worked her way up to
PCM RN Supervisor. She received her Bachelor of Science in Nursing from Oklahoma City University. Before coming to OHCA,
Gutierrez worked at Integris Baptist Medical hospital for 15 years as an organ transplant nurse and five years at City-County
Health Department as a Children First nurse in the Home Visitation Program.

According to their website, the Great 100 Nurses Foundation was founded by PK Scheerle, RN, in New Orleans 31 years ago. Since
its founding, the Great 100 Celebrations have honored thousands of nurses across Louisiana, North Carolina, Texas, Oklahoma and
Arkansas.

“These exemplary Nurses are selected based on their concern for humanity, their contributions to the profession of Nursing, and
their mentoring of others. It is a great honor in the life of the Nurse to be selected as a Great 100 Honoree and our Foundation
helps each RN recognize themselves as Nurse Heroes,” the website reads.

The top nurses will be recognized during an award celebration in Tulsa on September 25.

This publication is authorized by the Oklahoma Health Care Authority in accordance with state and federal regulations. OHCA is in compliance with the Title VI and Title VII of the
1964 Civil Rights Act and the Rehabilitation Act of 1973. For additional copies, you can go online to OHCA'’s web site www.okhca.org under Research/Statistics and Data/Total
Enroliment. (www.okhca.org/research/data) The Oklahoma Health Care Authority does not discriminate on the basis of race, color, national origin, gender, religion, age or disability in
employment or the provision of services.





