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The Insure Oklahoma (Oklahoma Employer/Employee Partnership for Insurance Coverage-OEPIC) Employer Sponsored
Insurance program is designed to assist small business owners, employees and their spouses with health insurance
premiums. Find out more information by visiting www.insureoklahoma.org.

Employer Sponsored Insurance (EST)

New Enrollment |Expanded 185 to Race Breakdown of EST
this Month 200% FPL* Employees and Spouses Native

Total Current
Enroliment

I Female| Total PIEIEM Female| Total [WIEIEN Female| Total Amg;i;an,
Employee [NVl 3 954| 7,825 448 | 868 360 | 769 Asian. B4
Spouse 1,127 | 1,524 126 169 131 190 African
Total RN 5,081 9,349 574 | 1,037 BELEM 491 | 959 American,
*Expanded income qualifications from 185 to 200% effective November 2007. 6%
Current| New Caucasian, H‘Sf:gic'
Business Activity | 2,969 | 220 7o78
*Some approved businesses may not have any approved employees. Age Breakdown with Average Federal Poverty
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m Male C—Female A Businesses
Insure Oklahoma/OEPIC ESI by Region

Average OHCA Premium Assistance Payments
Employee/ Participating
$245 Employers| Spouse | Capacity Counties
$235 Region 1 354 1,272 3,025 16 of 16
Region 2 238 697 1,458 16 of 16
$225 @ Region3 | 891 | 2524 | 7849 | 6of6
v
$215 Y Region 4 745 2,105 5,819 50f5
Region 5 470 1,745 4,365 18 of 18
d 8 8 8 & s b S & & & &S ,
/>§ 53 Ygo) (,)“’Q o(} § <§§, /}OQ Qa? sé Ygf Fé\ />§ Reglon 6 271 1,006 2,484 16 of 16
Total 2,969 9,349 25,000 77 of 77

*Effective February 2007 OHCA Per Member Per Month reporting will be of the previous month due to semi-

monthly payments verses monthly payments. *Regions identified on Insure Oklahoma/OEPIC Region map on next page.

Data is valid as of the date of the report; any subsequent figures for this group for this time period may vary. www.insureoklahoma.org

This publication is authorized by the Oklahoma Health Care Authority in accordance with state and federal regulations. Cost of the printing was $1.75 for 5 copies. A copy has been given to the Oklahoma Department of Libraries. OHCA is in compliance with the
Title VI and Title VIT of the 1964 Civil Rights Act and the Rehabilitation Act of 1973. This document can be viewed on OHCA's web site www.okhca.org under Research/Statistics and Data. The Oklahoma Health Care Authority does not discriminate on the basis of 7/7/2008
race, color, national origin, sex, religion, age or disability in employment or the provision of services.
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The Insure Oklahoma (Oklahoma Employer/Employee Partnership for Insurance Coverage-OEPIC) Individual Plan
program is designed to provide Oklahoma individuals with health insurance for themselves and their spouse if needed. It
is available to Oklahomans who are not qualified for an O-EPIC employer-sponsored health plan and work for an
Oklahoma small business with 50 or fewer full time employees; temporarily unemployed adults who are eligible o receive
unemployment benefits through the Oklahoman Employment Security Commission; or working adults with a disability who
work for any size employer and have a “ticket to work". Find out more information by visiting www.insureoklahoma.org.

Individual Plan (IP)

Total Current New Enrollment | Expanded 185 to
Enrollment this Month 200% FPL*
(IEN Female| Total [NIGIEM Female | Total [WIKIEM Female| Total
Employee [BBLSH 1335 | 2,476 164 | 324 78 | 165
Spouse 641 | 823 94 115 55 73
Total [E8EEN 1976 | 3,299 258 | 439 133 | 238
*Expanded income qualifications from 185 to 200% effective November 2007.
Unduplicated Counts
IP M embers SFY2009 (July 2008 - Current) 3,299
IP Members Since Program Inception March 2007 4,221
Miscellaneous
Average IP Member Premium $36.75
Average Federal Poverty Level of IP Members 131.04%
Federal Poverty Level is used to determine income qualification.
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Insure Oklahoma/OEPIC Region Map
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Insure Oklahoma/OEPIC IP by Region
Participating Participating
PcP Counties Members Counties Capacity
Region 1 121 13 of 16 540 16 of 16 3,025
Region 2 51 9 of 16 231 16 of 16 1,458
Region 3 136 50f 6 995 6 of 6 7,849
Region 4 155 50f 5 578 50f5 5,819
Region 5 107 17 of 18 518 18 of 18 4,365
Region 6 94 16 of 16 437 16 of 16 2,484
Total 664 77 of 77 3,299 77 of 77 25,000
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PCPs maybe counted in multiple regions or out of state and not counted in a region; the unduplicated PCP count is 662.
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Data is valid as of the date of the report; any subsequent figures for this group for this time period may vary. www.insureoklahoma.org
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