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The Insure Oklahoma (Oklahoma Employetr/Employee Pattnership for Insurance Coverage-OEPIC) Employer Sponsored
Insurance program is designed to assist small business owners, employees and their spouses with health insurance premiums. Find
out more information by visiting www.insureoklahoma.org.

Breakdown of Current Enrollment
Total Current Race Breakdown of ESI Members
Enrollment New Enrollment Expanded 185 to
this Month 200% FPL* Multple, 0 A erican
Total WA Female | Total Female [ Total Indian, 1,046
15,776 296 493 789 759 1,655 As‘af’ or
) Padfic
3,051 90 139 251 346 Caucasian, Islander, 391
50 2 3 1 2 16,116
18,877 585 931 1,011 2,003 Bladk or
*Expanded income qualifications from 185 to 200% effective November 2007. .
Aftican
Hispanic 1,058 American,
Business Activity with Employee Participation 1,324
Race is self-reported by members at the time of enrollment. The multiple race members
Counts have selected two or more races. Hispanic is an ethnicity not a race. Hispanics can be of
any race and are accounted for in a race category above.
0 to 25 26 to 50 | 51 to 100 Total
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Insure Oklahoma/OEPIC ESI by Region
Employee/ | Partidpating
Employers Spouse Counties
Region 1 035 2470 16 of 16
Region 2 394 1,139 16 of 16
Region 3 1,800 5,567 60f6
Region 4 1,474 4371 50f5
Region 5 838 3,576 18 of 18
Region 6 489 1,754 16 of 16
Total 5,630 18,877 77 of 77

Effective February 2007 OHCA Per Member Per Month reporting will be of the previous month due to semi-monthly payments
verses monthly payments.

Regions identified on Insure Oklahoma/OEPIC Region map on next page.

Data is valid as of the date of the report; any subsequent figures for this group for this time period may vary. www.insurcoklahoma.org
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Insure Oklahoma!
The Insure Oklahoma (Oklahoma Employetr/Employee Partnership for Insurance Coverage-OEPIC) Individual Plan program is
designed to provide Oklahoma individuals with health insurance for themselves and their spouse if needed. It is available to
Oklahomans who are not qualified for an O-EPIC employer-sponsored health plan and work for an Oklahoma small business with
99 or fewer full time employees; temporarily unemployed adults who are eligible to receive unemployment benefits through the
Oklahoman Employment Security Commission; or working adults with a disability who work for any size employer and have a
“ticket to work”. Find out more information by visiting www.insureoklahoma.org.

Breakdown of Current Enrollment Race Breakdown of IP Members
Total Current
Enrollment New Enrollment this || Expanded 185 to 200% Multiple, 0
*
Month FPL American
Female Total Female | Total Female Total Indian, 378
Employee 4,608 8,637 229 391 315 621 Asian or
Spouse 2056 | 2,645 74 102 158 215 Pacific
Islander, 707
Dependent 97 155 6 10 4 8 Caucasian, |
9.889 Black or
Total 6,761 11,437 303 503 473 844 B Afri
African
American,
Hispanic 340 463
P Apph‘?atlon Type Breakdown Race is self-reported by members at the time of enrollment. The multiple race mem-
Self Employed Employed College Student bers have selected two or more races. Hispanic is an ethnicity not a race. Hispanics
5,071 4970 155 can be of any race and are accounted for in a race category above.
Working Disabled
10 _—
Unduplicated Counts IP Age Breakdown with Average Federal Poverty Level for each group.
IP Members SFY2010 (July 2009 - Current) 14,586
IP Members Since Program Inception March 2007 17,452 19-25
1,073
Miscellaneous
Average IP Member Premium $53.41
96.12% 113.67% 11632% 122.04%
Average Federal Poverty Level of IP Members 115.41% FPL FPL FPL FPL
Federal Poverty Level is used to determine income qualification.

Insure Oklahoma/OEPIC Region Map
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PCP Counties Members Counties Custer
Region 1 145 15 0of 16 1,849 16 of 16
Beckham Washita
Region 2 83 15 of 16 709 16 of 16
Region 3 240 6 of 6 3,551 6 of 6
Ls Flore

Region 4 213 50f5 2,323 50f5

Region 5 143 17 of 18 1,647 18 of 18

Pushmataha
Region 6 119 16 of 16 1,358 16 of 16
Total 943 74 of 77 11,437 77 of 77 etnien
PCPs maybe counted in multiple regions or out of state and not counted in a region; the unduplicated PCP count is 955.

Data is valid as of the date of the report; any subsequent figures for this group for this time period may vary. www.insureoklahoma.org
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