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Fast Facts

Employer Sponsered Insurance (ESI)

OHCA is in compliance with the Title VI and Title VII of the 1964 Civil Rights Act and the Rehabilitation Act of 1973. This document can be viewed on OHCA’s website www.okhca.org under Research/Statistics and Data. The Oklahoma 

Health Care Authority does not discriminate on the basis of race, color, national origin, sex, religion, age or disability in employment or the provision of services. 

The Insure Oklahoma Employer Sponsored Insurance program is designed to assist small business owners, employees and their 

dependents with health insurance premiums. Find out more information by visiting www.insureoklahoma.org. 

Male Female Total Male Female Total

Employee 4,078 6,459 10,537 211 379 590

Spouse 610 1,497 2,107 52 71 123

Student 50 64 114 7 8 15

Dependent 102 103 205 22 13 35

Total 4,840 8,123 12,963 292 471 763
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1 to 

25
26 to 50 51 to 99 100 & Over Total

Current 64 2,675 385 234 281 3,639

New 1 23 3 0 0 27

Total 65 2,698 388 234 281 3,666

Business Activity with Employee Participation Counts

*Some approved businesses may not have approved employees.
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Individual Plan (IP)

The Insure Oklahoma Individual Plan program is designed to provide Oklahoma individuals with health insurance for themselves and their dependents 

if eligible. It is available to Oklahomans who are not qualified for an employer-sponsored health plan and work for an Oklahoma small business with 

250 or fewer full time employees; temporarily unemployed adults who are eligible to receive unemployment benefits through the Oklahoman 

Employment Security Commission; or working adults with a disability who work for any size employer and have a “ticket to work”.  Find out more 

information by visiting www.insureoklahoma.org

Male Female Total Male Female Total

Employee 1,559 2,626 4,185 244 507 751

Spouse 301 632 933 55 89 144

Student 58 125 183 15 41 56

Total 1,918 3,383 5,301 314 637 951
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Average IP Member Premium* $32.27

http://www.insureoklahoma.org

